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ARl]CLE I
RECOGNITION
The Northern Adirondack Central School District Board of Education, having determined that the Northern
Adirondack Teachers' Association is supported by a majority of the teachers in a unit composed of all
certified professional personnel excluding the Superintendent of Schools, Central Administration, and
Building Administrators, hereby recognizes the Northern Adirondack Teachers' Association as the exclusive
negotiating agent for the personnel in such unit. Such recognition shall be pursuant and limited to the
provisions set forth in the New York Public Employees' Fair Employment Act and the Rules of Procedure
for the New York State Public Employment Relations Board. All benefits to part-time certified professional
personnel under this contract shall be prorated.
ART][CLE II
NEGOTIATIO:N PROCEDURES
A. OPENING NEGOTIATIONS:
Upon a request of either party for a meeting to open negotiations, a mutually acceptable meeting date
shall be set not more than fifteen days following such a request. In a given school year, such request shall
not be made on or before January 15.
B. PROCEDURES:
A committee of designated representatives of the Board shall meet at such mutually agreed upon places
and times with representatives of the Association for the purpose of effecting a free exchange of facts,
opinions, proposals and counter-proposals in an effort to reach mutual understanding and agreement.
Both parties agree to conduct such negotiations in good faith and to deal openly and fairly with each
other on all matters. Following the initial meeti.ng as described in paragraph A above, such additional
meetings shall be held as the parties may require to reach an understanding on the issue(s) or until an
impasse is reached. Meetings shall not exceed six (6) hours in length except by mutual agreement.
C. EXCHANGE OF INFORMATION:
Both parties will furnish each other, upon reasonable request, all available information pertinent to the
issue(s) under consideration.
D. SELECTION OF MEMBERS:
Neither party in any negotiations shall have any control over the selection of the representatives of the
other party. While no final agreement shall be executed without ratification by the Association and the
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Baard, the parties mutually pledge that their representatives will be clathed with all necessary pawer and
autharity ta make prapasals, cansider prapasals and reach campramises in the caurse .of negatiatians.
E. REACHING AGREEMENT:
When agreement is reached cavering the areas under discussian, the prapased agreement shall be reduced
ta writing as a memarandum .of understanding and submitted ta the Assaciatian and the Baard far
appraval. Fallawing appraval by a majarity .of the Assaciatian membership and by a majarity .of the
Baard, the Baard will take such actians upan the recammendatian submitted as are necessary ta give full
farce and effect ta the pravisians .of the CQntract.
F. The parties agree that during the periQd QfnegQtiatiQns and up tQ the time impasse is fQrmally declared,
the prQceedings .of the negQtiatiQns shall nQt be released tQ the public unless mutually agreed UPQn by
the parties.
G . IMPASSE PROCEDURES:
At any time during negQtiatiQns either team may determine that an impasse exists. Iran impasse is
declared, the parties shall request the State Public EmplQyment RelatiQns Baard tQ assist the parties tQ
reach an agreement. MediatiQn and fact-finding will be gQverned by the prQvisiQns .of SectiQn 209,
Article 14 .of the State Civil Service Law.
ARTICLE ill
CHANGE IN POLICY
The duties .of any teacher(s) .or the resPQnsibilities .of any PQsitiQn(s) in the bargaining unit will nQt be
substantially altered .or increased withQut priar discussiQn with the teacher invQlved, .or at his/her request,
with the AssQciatian.
If these discussiQns dQ nQt resQlve the matter, and if the matter invQlves a mandatQry subject .of netQtiatiQns
as has been determined by the Public EmplQyment RelatiQns BQard, the recQgnized emplQyee unit shall have
the right tQ negQtiate such proPQsed changes as prQvided by the New YQrk State Public EmplQyees' Fair
EmplQyment Act and the Rules QfPrQcedures fQr the New YQrk State Public EmplQyment RelatiQns BQard.
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ARTICLE IV
SCHOOI.I CALENDAR
Each year representatives of the Association will meet with the Superintendent to recommend a school
calendar.
A. After the calendar has been adopted, changes may be made at the discretion of the Superintendent after
consultation with the Association representative(s).
B. The school calendar shall consist of no more than 181 working days (days when teachers are required
to be in attendance) exclusive of emergency days.
C. Any unused emergency days shall be scheduled as vacation days before the end of the school year.
D. Attached hereto as Appendix E and made a patt hereof is the school calendar which will be in effect for
the school year 1997-1998. School calendars for subsequent year(s) will be provided the Association
when adopted.
E. In addition to the aforementioned 181 working days, two (2) days will be scheduled through the
Professional Advancement Committee with the determination of the agenda and participants being by
said committee. The Professional Advancement Committee will be charged with the evaluation of the
day and the day's contents. Compensation of teacher's for the additional two (2) days will be at the rate
of 1/183 of the individual's salary for each day.
ARTICLE V
CLA.SS SIZE
A. In all academic self-contained primary and elementary classes, it shall be the policy of the District to
limit classes to thirty students insofar as practicable.
B. Secondary academic teachers, insofar as practicable, shall not be assigned more than 150 students for
instruction.
C. The Superintendent and/or any representative of the administration will meet with the President of the
Northern Adirondack Teachers' Association to examine statistics and discuss modifications wherever
possible, practical and/or feasible.
D. The Board will make every effort to see that class size, particularly in the elementary schools, does not
exceed 30; and that should this prove impossible, in classes where they exceed the limit by more than
10% (i.e. 3 children), a full-time teacher aide shall be provided.
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ARTICLE VI
UNASSIGNED TIME
A. Secondary school teachers will, in addition to their lunch period, have one (1) unassigned preparation
period each day during which they will not be assigned to any other duties.
B. The number of daily periods of academic classroom instruction for a secondary teacher should not
exceed five. If more than five periods a day are assigned, unless requested by the teacher, the policy
should be explained and justified.
C. Elementary academic classroom teachers will, in addition to their lunch period, have three hours and
twenty minutes of unassigned preparation time per week, whenever practicable, in which they will not
be assigned to any other duties.
ARTICLE vn
DUTY FREE LUNCH
Each teacher shall have one duty-free lunch period daily for a period of at least thirty (30) minutes.
ARTICLE vm
TEACHER CERTIFICATION AND ASSIGNMENT
The Board agrees to strictly adhere to the Rules and Regulations of the Commissioner of Education insofar
as hiring practices and certification are concerned and as those rules may be applied by the Commissioner.
Teachers will be assigned in accordance with the New York State Law regarding teacher certification.
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ARTICLE IX
PROFESSIONAL ADVANCEMENT/LIAISON COMMITTEES
The Superintendent and/or his delegated representa.tive(s) shall meet with a committee of the Association on
pertinent matters having to do with improvement of education.
The purpose of the Committee shall be to promote dialogue, joint study, and exchange of data, ideas, plans
and opinions of the parties, on current and future district/teacher issues.
EaGhparty is limited to designate no more than five (5) participants, except by mutual agreement. Said
meeting shall be held as frequently as necessary and at times agreed upon by the Superintendent and the
Association's Committee.
The Superintendent may authorize release time for this purpose.
The existing Building Liaison Committees are to continue to function.
ART.ICLE X
ASSIGNMENTS AND TRANSFERS
A. All authorized vacancies in professional positions, covered by this Agreement shall be posted in all
school buildings prior to the public posting of the vacancy. Said postings shall set forth the
qualifications required for the positions and shall be posted as soon as the vacancy or vacancies are
known to exist and authorized to be filled. In the event such a vacancy occurs during the summer, the
President of the Association will be notified.
B. In the determination of request for voluntary reassignment and/or transfer, the wishes of the individual
teacher shall be honored to the extent that they do not conflict with the best interests and needs of the
District as those interests and needs are determined by the Superintendent. If more than one teacher has
applied for the same position, the teacher judged best qualified by the school administration for that
position shall be appointed.
C. Some involuntary transfers of teachers from one school to another or reassignment within a school may
be unavoidable, but frequent transfer or reassignment of individual teachers may be disruptive,
therefore, the Association and District agree that:
1. No teacher shall be transferred or reassigned without his prior consultation with the teacher's
immediate supervisor.
2. When involuntary transfer or reassignment is necessary, qualified volunteers shall be transferred
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or reassigned first. In instances where more than one candidate possess similar qualifications, in
judgment of the Superintendent, length ofteaching,experience in the system shall be the controlling
factor. ' '
3. Teachers who have been involuntarily transferred shall be placed only in a comparable tenure area
if it exists.
4. Teachers will be notified of their tentative programs for the coming school year, including the
schools to which they will be assigned, the grades and/or subjects that they will teach and any
special or unusual classes that they will have by June 30th.
D. In reference to a teacher request for transfer or reassignment, a teacher may withdraw an application and
may refuse an offer of transfer or change in assignment within ten (10) days from the date the request
was made without prejudice to consideration for future transfer or change.
E. Staffine. New Schools
As soon as administratively feasible, notice will be given to all professional staff members listing all
available openings and measurable qualifications. Teachers previously indicating a desire for transfer
from their present assignment shall be given due consideration for assignment to the new buildings.
Teachers considered for transfer to new schools will be contacted personally by the building principal
of the new school and given an opportunity to discuss the grade level and subject area of their new
.assignment. .
ARTICLE XI
TEACHER OBSERVATION AND EVALUATION
A. The purpose of observation and evaluation is the improvement of professional competence.
B. All monitoring or observation of the working performance of a teacher will be conducted openly, with
full knowledge of the teacher. The use of public address or audio systems and similar devices shall not
be used for this purpose unless requested by the teacher.
C. Any formal observation of a teacher's work performance shall be followed by a conference, within two
(2) school days after such observation. The teacher shall be given a copy of the evaluation at this
conference.
D. Probationary teachers will be observed and evaluated twice, at roughly the end of the first third and
second third of the school year, and more frequently if desired by the Superintendent or his
representative or the teacher.
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E. Probationary teachers to be denied tenure or not to be employed for the following year shall be notified
as early as possible, but in any event, no later than March 15.
ARTICLE xn
SUBSTITUTE TEACHERS
A. Teachers shall be required to call the Elementary Principal or the High School Principal by 7:00 a. m.
to report unavailability for work. Once a teac:her has reported unavailability, the administration shall,
if possible, replace him or her with a certified teacher.
B. Substitutes shall not evaluate bargaining unit members.
ARTICLE xm
SEN][OR TRIP
No teacher will be required to go on a Senior Trip or raise money for same.
ARTICLE XIV
SICIC LEA VE
All full-time teachers (part-time teachers will obtain prorated leave benefits) will obtain the following:
A. Thirteen (13) days for personal sickness and physical disability leave.
1. Any unused portion of personal sickness and physical disability can be accumulated up to
one-hundred-eighty three (183) working days.
B. For teachers working more than ten months, two extra days will be allowed for each additional month
of employment.
C. Each teacher will be assigned to the same position which he held at the time his leave commenced, if
available, or if not, to a substantially equivalent position. A teacher who returns from such leave will
be placed on at least the same level of salary schedule he was on when the leave commenced, except that
a teacher having served and/or received paid leave for at least five months of the school year in the
school year in which leave commenced shall be placed on the next higher level of the salary schedule.
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D. All teachers shall be credited with and may use their accumulated sick leave allowance as of the first day
of their employment year, even though they have not been able to report for duty on that qay provided:
1. The teacher notifies the school that he will be unable to report because of illness.
E. Each individual employee shall be notified no later than September 15th, as to his totfil number of
accumulated sick leave days as of the first of the school year.
ARTICLE XV
MA TERNITY /P ATERNITY LEAVE
A. A teacher who is pregnant, or whose spouse is pregnant, shall be entitled, upon requestto an unpaid
leave to begin at any time after the commencement of the pregnancy, such pregnancy to qe determined
by a qualified physician.
B. Any such leave shall begin at such time prior to the expected date of delivery as the teacher desires, or
in the case of a summer birth such leave may begin at the start of the next school year.
.
C. The District shall require medical evidence from a pregnant teacher's physician as necessary to insure
the adequate and safe job performance of the employee. .
D. The teacher will notify the Superintendent in writing, except in an emergency at least 30'days prior to
the beginning date of such leave. Maternity/Paternity leave shall be up to one year and at the teacher's
written request, such leave will be granted up to one additional year. '
E. The District will reengage the teacher at any time during the period of the leave after the t~rmination of
. .
pregnancy if the teacher so desires to return and, in the case of maternity leave, if satisfactory evidence
of good health is offered. Otherwise, such employment shall begin no later than the beginning of the
next school year.
F. The period of such leave shall not be considered part of the teacher's probationary period, and no
benefits shall apply or accrue during such leave except medically certified sickness and dis~bility related
to pregnancy, miscarriage, childbirth, abortion, and recovery therefrom may be at the teacher's option
charged to accumulated sick leave. .
G. Upon returning from maternity/paternity leave all benefits and professional advantages to which a
teacher was entitled at the time the leave commenced including unused accumulated sick leave, will be
restored to him/her and said teacher shall be assigned to the same position which (s)he h~ld at the time
the leave commenced, or if the position is no longer in existence to a substantially equivalent position.
A teacher returning from maternity/paternity leave will be placed on at least the same lev~l of the salary
schedule (s)he was on when the leave commenced, except that a teacher having served and/or received
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paid leave for at least five months of the school year in which the leave commenced shall be placed on
the next higher level of the salary schedule.
ART][CLE XVI
ADOPTIVE LEAVE
Teachers may be granted an adoptive leave on a presentation of proper notice of application to the
Superintendent. The length of leave, if granted, will be determined by the circumstances of the adoption and
the needs of the District.
ARTICLE xvn
FAMILY LEAVE
Up to three (3) days at anyone time in the event of the death of a spouse, child, brother, sister, parent, father
or mother-in-law, grandparent.
It is understood that such bereavement leave is granted for the sole purpose of allowing teachers time off to
participate personally in services held or to manage the details relating to the service, burial and estate of said
decedent.
Up to three (3) days in anyone year when serious illness in the immediate household or of the teacher's
parent or child requires the bedside attention of the teacher. Medical proof to veri fy absence for this purpose
may be requested by the Superintendent.
The above leaves are not accumulative.
ARTI(~LExvm
PERSONAL nUSINESS LEAVE
Three (3) days of personal business leave shall be granted if a teacher requests permission of the Chief School
Officer or his designee. A teacher, except in case of emergency, must submi t a written request seeking
permission from his Building Principal for personal business leave at least one calendar week in advance of
the desired leave. If more than one consecutive day or more than one day within the same calendar week is
requested, reasons may be required. If such leave would extend a vacation period, the teacher may be
required to give reasons and obtain permission.
Personal business leave shall be used for matters of personal business, which cannot be scheduled outside
of regular school hours.
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ARTICLE XIX
JURy DUTY
When teachers are called to service on jury duty, the time required for the jury duty will be considered
outside of personal leave category and no salary will be deducted. Fees other than for transportation costs
received for jury duty will be refunded to the District. .
ARTICLE XX
MILIT ARY 'DUTY
Active duty military leave shall be granted in accordance with (Military Law No. 243) Law.
ARTICLE XXI
SABBATICAL LEAVE
A. Sabbatical leave shall be used to improve the teacher's professional value to the school system through
study, travel for educational purposes, research and/or professional writing.
B. A full-time professional employee who is permanently certified may be granted sabbatical leave after
completing seven years of satisfactory service to the District.
C. Salary will be paid at full pay for one-half (1/2) year or one-.half (1/2) pay for a full year. Any
deductions such as retirement, health insurance, etc. normally made, shall be continued to be made. The
regular increment and step shall be granted as would normally be granted if teaching occurred.
D. No more than 2 % per annum of the faculty shall be absent on sabbatical leave.
E. A teacher requesting a sabbatical leave shall submit to the Superintendent for approval, in writing, the
purpose of the program. This request shall be made ,six (6) months in advance of the time he plans to
take a sabbaticalleav~. The Superintendent, in recommending sabbatical leave, shall consider but not
limit himself to:
1. Benefit to the District
2. Purpose of the Program
3. Value to the Teacher
4. Longevity in the District
F. A legal separate agreement shall signify the teacher's intention to return to the District foJ' two (2) years
upon completion of a sabbatical leave. A teacher shall refund to the District its financial ~nvestment or
portion thereof, not satisfied in said agreement. .
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G. When the sabbatical leave has been completed, the teacher shall submit a written report of his activities
to the Superintendent. Study findings will be made available to the District.
H. Denial of sabbatical leave shall be in writing to the applicant.
ARTICLE xxn
EXTENDED LJEAVE OF ABSENCE
A. A leave of absence without pay of up to one school year may be granted a member of the professional
staff at the discretion of the Board. An extension of the leave may be granted at the discretion of the
Board.
B. Except in an emergency, all requests for leave will be applied for and granted or denied in writing by
May 1st.
C. A teacher on leave of absence for a school year shall notify the Superintendent as to his intention to
return to service at least three (3) months prior to the expiration date of such leave. A teacher who fails
to notify the Superintendent of his intention to return within the specified time limit shall be considered
to have abandoned his position and created a vacancy in that position.
D. No benefits shall accrue to the individual during such leave. However, the teacher shall have the option
to maintain all insurance benefits administered through the District. The teacher shall pay the full
premium cost of such benefits during said lea.ve.
E. Upon return to the District, all benefits to which the teacher was entitled at the time his leave of absence
commenced, including unused accumulated sick leave, will be restored to him, and he will be assigned
to the same position which he held at the time said leave commenced, if available, or if not, to a
substantially equivalent position. A teacher who returns from such leave will be placed on at least the
same level of the salary schedule he was on when leave commenced, except that a teacher having served
at least five months in the school year in which leave commenced shall be placed on the next higher level
of the salary schedule.
F. A teacher may terminate the leave of absence prior to the expiration date of such leave with the consent
of the Superintendent.
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ARTICLE xxm
DUES DEDUCTION
The Board will deduct from the salaries of its employees membership dues in the Northern Adirondack
Teachers' Association. Dues deduction authorizations shall be in writing and conform to the form hereinafter
described.
[t is understood that the Association will save the Board harmless against any claims of liability which may
arise out of or by reason of action taken or not taken by the Board in compliance with mel11bership dues
deduction authorization or certified lists of Association membership furnished by or through the Association
to the Board.
.
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name First M
District Name
Organization
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above organization, to deduct
from my salary and transmit to said organization, dues as certified by said organization. I hereby waive all
right and claim to said monies so deducted and transmitted in accordance with this authorization and relieve
the Board of Education and all its officers from any liability thereof. I revoke any and all instruments
heretofore made by me for such purposes. This authority shall remain in full force and effort for all purposes
while I am employed in this school system, or until revoked by me in writing.
Member Signature Date
In the event that the standard NYSUT deduction authorization card is used, any references to required
dates of revocation shall be clearly blacked out.
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ARTICLE XXIV
PROFESSIONAL BEHAVIOR
No teacher shall be disciplined, reprimanded or reduced in compensation without just cause. Any such
discipline, reprimand or reduction in compensation asserted by the Board or any authorized representative
thereof shall be subject to the grievance procedure previ<?usly set forth in this agreement. The reasons for
disciplinary action will be communicated to the teacher prior to the taking of such action. Teacher dismissal
shall not be governed by this provision, except that third year probationary teacher dismissal shall be covered
by this Article. It is further understood that reduction in force does not constitute dismissal under this
Article.
ARTICLE XXV
PROFESSIONllL DEVELOPMENT
A. Teachers employed by the District may, with the approval of the Superintendent, attend conferences and
workshops in their respective disciplines with travel and ordinary living expenses reimbursed by the
District. Bills for such reimbursement shall be submitted to the School Clerk.
B. Employees shall be reimbursed at the rate of $.20 per mile for authorized travel.
C. If a conference is called by the District Superintendent of Schools, and school is dismissed for this
purpose, all teachers shall attend.
D. Any teacher serving in an official capacity with the New York State United Teachers as a delegate or
an alternate will be permitted to attend the Representative Assembly meeting. There will be no loss of
leave or professional days. The teacher will be paid by the District for days absent. .
ARTI<:LE XXVI
TEACHER PROTECTION
..J The District agrees to hold teachers harmless from any financial loss as per Section 3023 of the Education
Law of the State of New York.
(" The District shall not be subject to the duty imposed by Section 3023 unless such teacher shall, within ten
(10) days of the time he is served with any summons, complaint, process, notice, demand or pleading,
deliver the original or a certified copy of the same to the Superintendent.
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ARTICLExxvn
PERSONAL INJURY BENEFITS
Whenever a teacher is absent from school as a result of a compensable personal injury caused qy an accident
or assault arising out of or in the course of his employment, he will, be paid his full salary (less the amount
of the Worker's Compensation award made from temporary disability due to said injury) and no part of such
absence will be charged to his annual or accumulated sick leave.
ARTICLE xxvrn
HEALTH INSURANCE
A. 1. The District shall pay the rates for group hospitalization (Blue Cross/Blue Shield-Phoenix Mutual
or its benefit equivalent) for all teaching personnel during 1997-1998 as follows:
Individual Coverage - 100%
Family Coverage - 100%
2. Effective July 1, 1998 and continuing for the term of this Agreement, The District shall pay the
rates for group hospitalization (Blue Cross/Blue Shield-Phoenix Mutual or its benefit equivalent)
for all teaching personnel as follows:
Individual Coverage - 100% less $150.00
Family Coverage - 100% less $200.00
Employees wishing the coverage will be responsible for the appropriate dollar amounts indicated.
8. Retired employees will continue to receive the full benefits of the health insurance plan with the
exception that reimbursement for medicare premiums will no longer be paid by the district. This will
only apply to teachers who retire after July 15, 1993.
C. The expense of the Life Insurance Premium associated with active members will be borne by the
individual members.
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D. Health Insurance Non-Participation Compensation
I. Effective July I, 1991 and subject to the stipulations, limitations and provisions of this Section, teachers
will be able to receive additional compensation for non-participation in the district provided
hospitalization and major medical plans (Health Insurance plans) according to the following conditions:
i
~
Year
1991-92
Compensation for
non-participation in
Familv Coverage
50 % of current rate
Compensation for
non-participation in
Individual Coverage
50 % of current rate
2. For the purposes of this Section, the following limitations, defInitions, criteria and stipulations apply:
a. The voluntary participation of the teacher is made on an annual basis with sufficient notice to the
district to permit budgeting of the compensation;
b. With each application, the teacher must demonstrate that he/she has health insurance coverage
through another group or individual;
c. Compensation as a result of participation in this Section's pLan will be included in the teacher's
regular pay checks and will be prorated as with the teacher's normal compensation;
d. Withdrawal from Non-Participation
I . Participants can return to the district provided Health Insurance Plan upon proof of loss of the
other coverage, and such return shall be subject to the rules of the carrier (insurance
companies). Further, upon return to the district coverage, any additional compensation as a
result of this Section will continue until the participant is able to return to the district provided
Health Insurance plan or the end of the school year, whichever takes place earlier;
2. Participants can voluntarily decide to rejoin the district provided Health Insurance Plan even
though they have other coverage provided that they understand that their participation in the
district provided Health Insurance Plan will only take effect subject to the rules of the carrier
(insurance companies) and any additional compensation as a result of this Section will cease
at the time of the request;
e. No compensation under this Section will be paid to any teacher who does not meet all eligibility
requirements as stipulated in this Section.
,J
~
3. Subject to subdivision "d" of this section and within a short peripd of time prior to retirement, an
employee receiving compensation under this section may elect individual coverage continuing into
retirement at 100% paid for by the district.
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Class Advisors
Senior $448 $466 $485 $505
Junior $360 $374 $389 $405
Sophomore $269 $280 $291 $303
Freshman $180 $187 $195 $203
AlR 1rII<ClLlE XXIIX
JEXl'JRAClUJimJIC1UJLAR COMJPJEN§A l'JION
A. The extracurricular schedules for advisors is as follows:
Yearbook Advisor 1997-1998
$880
1998-1999
$915
1999-2000
$952
2000- 2001
,
$991
'~g
Cheerleading Advisors
Varsity
Junior Varsity
$287/Month
$201/Month
$299/Month
$209/Month
$310/Month
$217/Month
$323/Month
$226/Month
If no junior varsity advisor is available, the varsity advisor will then receive one-half of the salary that
would have been paid to the Junior Varsity advisor. Cheerleading advisors' assignment will run doncurrently
with the Basketball season.
8. A schedule for sports is based on $609 per month for 1997-98, $634 per month for 1998-99, $659 per
month for 1999-2000, and $686 per month for 2000-01 for a varsity sport.
e.g. Varsity Baseball - 2 months - $1,218 - (1997-98)
Varsi ty Basketball - 2 months - $1,218 - (1997-98)
C. A junior varsity coach will receive 70% of the varsity salary. An assistant coach will receive 60% of
the varsity salary.
D. If no junior varsity or assistant coach is available and one is needed the varsity coach will then receive
one-half of the salary that would have been paid to the junior varsity or the assistant coach.
~
~
E. Any coach below the junior varsity level, including intramural coaches, will receive in 1997-1998,
$165.00 per month, in 1998-99, $172.00 per month, in 1999-2000, $179.00 per month and in 2000-
2001, $186.00 per month. '
~6
1997-1998 1998-1999 1999-2000 2000-2001
F. All coaches of sports and extracurricular activities shall receive the following increases:
6th year in the same sport or activity - $104.00 $108 $112
(not necessarily consecutive years)
11th year in the same sport or activity -
(not necessarily consecutive years)
16th year in the same sport or activity -
(not necessarily consecutive years)
21 st year in the same sport or activity -
(not necessarily consecutive years)
$117
$130.00 $135 $]41 $146
$156.00 $162 $169 $176
$208.00 $216 $225 $234
G. In some cases, because of a small number of participants, available facilities, availability of coaches, or
other factors, it may be necessary to have only one coach.
H. Whenever possible, all sports should have a varsity and junior varsity or assistant coach.
I. A set fee will be paid for each year a class advisor remains with a class.
J. All extracurricular assignments shall be offered on a year-to-year basis. Said offers shall first be made
to teachers employed by the District. If the District is unable to fill such assignments with qualified
District teachers, qualified individuals from outside the District faculty will be sought.
All assignments shall be made and notification given by the District not less than thirty (30) days prior
to the start of an activity.
ARTICLE XXX
OTHER PROFESSIONAL COMPENSATION
Teachers hired to teach in the following capacities will be compensated at $15.00 per hour.
A. Adult Education
B. Home Teaching
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ARTICLE XXXI
SALARY SCHEDULE PROVISIONS
A. Teachers' salary schedule for 1997-1998 is attached hereto and made a part hereof as Appendix A. The
1997-1998 salary schedule will reflect a 4.0% increase inclusive of increment, over the 1996-1997 salary
schedule and staff. I
B. Teachers' salary schedule for 1998-1999 is attached hereto and made a part hereof as Appendix B. The
1998-1999 salary schedule will reflect a 4.0% increase, inclusive of increment and adjustments of $200
to each of Steps 25 and 30, over the 1997-1998 salary schedule using the 1996-1997 staff.
C. Teachers' salary schedule for 1999-2000 is attached hereto and made a part hereof as Appendix C. The
1999-2000 salary schedule will reflect a 4.0 % increase, inclusive of increment and adjust,ments of $200
to each of Steps 25 and 30, over the 1998-1999 salary schedule using the 1996-1997 staff.
D. Teachers' salary schedule for 2000-2001 is attached hereto and made a part hereof as Appendix D. The
2000-2001 salary schedule will reflect a 4.1 % increase, inclusive of increment and adjustments of $200
to each of Steps 25 and 30, over the 1999-2000 salary schedule using the 1996-1997 staff.
E. Salary payments may be made in 20 or 26 payments whenever practicable. Howev~r, if a teacher
requests 26 installments, he must submit a written request to the Central Office. When pay dates occur
during vacation, checks will be mailed to the teacher. All checks are to be paid by the end of the school
fiscal year.
F. Approved graduate study will be reimbursed in accordance with the salary schedule. Written
applications must be made to the District if credit is desired. Upon completion of the course(s), proof
will be submitted to the Superintendent.
G. At the time of employment, credit may be given for previous out-of-state teaching experience and service
in VISTA or the Peace Corps at the rate of one year for one year of service (not to exceed eight years).
Credit may be given for military service at the rate of one year for one year not to exceed four years.
Credit may be given year for year for teaching experience in New York State. After the first year of
service, the teacher will be advanced one step for each year of service within the merged District.
H. The salary schedule is the base salary for a ten-month school year. Personnel required to work more
than ten months per year shall be paid at the rate of 1/200 of the base salary for each day (not to exceed
1/ 10 in any month) or 1/ 10 for each month of service over ten months as may be applicable.
18
ARTICLE XXXII
REDUCTION IN FORCE
In making any reduction in staff, the District will first attempt to effect such staff alignment by attrition
whenever possible and/or practicable
In the event further reductions are required, reassignment or termination may be used. In such event,
seniority will be a determining factor as specified by law.
ARTICLE xxxm
GRffiVANCEPROCEDURE
A. DECLARATION OF PURPOSE:
It is the policy of the District and the Association that all grievances be resolved informally or at the
earliest possible stage of this grievance procedure. However, both parties recognize that the procedure
must be available without fear of discrimination because of its use. Informal settlements at any stage
shall bind the immediate parties to the settlements, but shall not be precedents in a later grievance
proceeding. The grievance procedure shall afford the District and its teachers adequate opportunity to
dispose of their differences without the necessity of time consuming and costly proceedings before
administrative agencies and/or in the courts.
B. DEFINITIONS:
1. A "grievance" is any claimed violation, misinterpretation or inequitable application of the
provisions of this negotiated Agreement.
2. An "aggrieved party" shall mean the Association and/or any teacher or group of teachers within the
unit covered by this Agreement who submits a grievance.
3. "Days" shall mean work days for bargaining unit members
4. "Superintendent" is the Superintendent of Schools of the District.
C. PROCEDURE:
I. Since it is important that grievances be processed as rapidly as possible, every reasonable effort will
be made by all parties to expedite the process. The time limits may be extended or reduced only
by mutual agreement between both parties. In the event a grievance is filed on or after June 1, the
time set forth herein may be reduced so that the grievance procedure may be exhausted prior to the
end of the school term or as soon thereafter as reasonably possible.
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2. Before submission of a written grievance, the aggrieved party or the party's representative(s) must
attempt to resolve it informally.
3.
. .
Each grievance shall be submitted in writing on a form approved by the District and the Association
and shall identify the aggrieved party, the provision of this Agreement involved in the grievance,
the time when and the place where the alleged events or conditions constituting the grievance and
redress sought by the aggrieved party.
4. A grievance shall be deemed waived unless it is submitted in writing within twenty-five (25) days
after the aggrieved party knew or should have known of the events or conditions on which it is
based.
5. A teacher or group of teachers may submit grievances which affect them personally and shall
submit such grievances to the Building Principals.
a.
b. The Association may submit a grievance. If it is limited in effect to one school, the grievance
will be submitted to the Building Principal. Otherwise, it shall be submitted directly to the
Superintendent. :
6. If a decision at one stage is not appealed to the next stage of procedure within the time limit
specified, the grievance will be deemed to be discontinued and further appeal under this Agreement
shall be barred .
D. Stage I:
1. A teacher having a grievance shall discuss it with his Building Principal either pers~mally or with
a representative, with the object of resolving the matter informally.
2. If the grievance is not resolved informally, it shall be reduced to writing and presented to the
teacher's Building Principal. The Building Principal shall respond in writing to such written
grievance received within five (5) days after the written grievance is presented by. the aggrieved
party. The Building Principal shall, with or without any further consultation with. the aggrieved
party, present a copy of his decision to the grievant and to the Association President.
E. Stage II: .
1. If an aggrieved party is not satisfied with the response of the building principal, or 'if no response
is received within five (5) days after the submission of a grievance, such aggrieved party may
submit a copy of the grievance to the Superintendent.
2. The Superintendent or his designated representative shall confer with the aggrieved parties with
respect to the grievance and shall deliver to the aggrieved party and to the Association President a
written statement of his position with respect to it no later than ten (10) days after it is received by
him. .
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F. Stage III:
)
. In the event the aggrieved party is not satisfied with the decision of the Superintendent, the
grievance may, within fifteen (15) days of receipt of such decision, be submitted in writing to the
Board of Education. The Board shall hold a confidential hearing promptly, on a mutually
acceptable date. Within fifteen (15) days of the hearing, the Board shall render a decision in writing
to the aggrieved party and the Association President.
G. ARBITRATION:
I. If the aggrieved party is not satisfied with the decision at Stage III and the Association determines
that the grievance is meritorious, it may submit the grievance to arbitration to PERB or AAA by
written notice to the Superintendent within fifteen (15) days of receipt of the decision.
2. The Superintendent or his/her designee and the Association shall utilize PERB I S or AAA I S rules for
selection of an arbitrator.
3. The selected arbitrator will hold hearings promptly and shall issue his decision in writing no later
than thirty (30) days from the close of the hearing. His statement will set forth the findings of fact,
reasoning, and conclusions on the issues submitted.
4. The arbitrator will be without power or authority to make any decision which is violative of the
terms of this Agreement, or requires the commission of an act prohibited by law. Arbitration of
grievances involving the interpretation, meaning, or application of any of the provisions of this
Agreement will be final and binding upon all parties.
5. The cost of the services of the arbitrator will be borne equally by the District and the Association.
ARTICLE XXXIV
PERSONNEL FILES
A. All data maintained by the District on individual members ofthe bargaining unit relative to employment,
promotion, discipline, evaluation and all other job-related matters, exclusive of confidential references
and communications received in connection with the initial employment, shall be place9 in a single file
and maintained in the Central Office.
B. A teacher shall have the right to inspect, copy and receive a copy of the contents of his/her file at any
time during business hours. He shall be entitled to have a personally selected representative accompany
him during such review, and such review shall be conducted in the presence of Central Office personnel.
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C. No material which is in anyway derogatory to a teacher's conduct, character, service, judgment or
personality shall be filed or maintained unless the teacher has had an opportunity to examine the
material. The teacher must affix his signature on the actual copy to be kept, with the express
understanding that such signature merely signifies that he has examined the material. Such signature
does not necessarily indicate agreement with the material. Any material to be unjustified or inaccurate
shall be removed.
D. A teacher shall have the right to rebut, explain and comment upon any material in his file and such
statement shall be appended to the appropriate item(s) in the file. '
E. Except for oral testimony, only material properly filed in accordance with this Article 'and any other
contract provisions shall be used in any action taken to reprimand, discipline, dismis~ or otherwise
deprive a teacher of any professional advantage.
.
F. Copies of items in the file shall not be rendered to any agency, organization, prospective employer or
other party without the express written consent of the member.
ARTICLE XXXV
ASSOCIATION AND BARGAINING UNIT MEMBERS
A. The Association shall be able to transact Association business during the school day as long as it does
not interfere with the educational process and is transacted during a teacher's free time.'
B. Any individual agreement, arrangement, or contact heretofore or hereafter executed with any individual
member of the negotiating unit represented by the Association shall be subject to and consistent with the
terms and conditions of the Agreement and subsequent Agreements hereinafter executed by the parties.
During its duration, the Agreement shall be controlling.
.
C. The Chairman of the Association grievance committee shall be released from his duties as necessary to
attend hearings. He shall suffer no loss of pay and the District will pay the full cost of a substitute.
D. The Association building representative shall be provided with not less than ten minutes at all building
faculty meetings to report on matters involving representation of the teachers by the Association.
Likewise, the Association President shall be provided with no less than ten minutes at all District faculty
meetings to report on such matters to teachers. The place on the agenda shall be determined by the
administrator.
E. The Association shall be eligible to use all building facilities, providing the appropriate Building
Principal is given proper notice.
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F. The Association shall be eligible to use all school equipment including duplication equipment.
However, the Association must supply its own paper and masters or reimburse the District for supplies
used.
G. The Association shall be eligible to use District communications systems to reach bargaining unit
members. Said systems include the following: bulletin boards, faculty mailboxes, intra-district mail
delivery and the public address system at regular announcement times. All necessary postage will be
paid for by the Association.
H. In the event that it becomes necessary to alter the educational programs in a way which results in the
abolishment of any position held by a member of the bargaining unit, the following policies shall
govern:
1. The Superintendent shall notify the Association President in writing of the specific positions being
considered for abolition and the names of the bargaining unit members expected to be involved, as
soon as such plan reaches a stage of serious consideration by the. District. The Association I s
reaction and advice shall be sought and duly considered prior to any formal abolition of position(s).
2. Upon request, the affected teachers shall be assigned to any vacancies within their area of
certi ficati on.
I. The Association shall receive advance copies of the agenda for all Board of Education meetings at the
same time as board members, and also, the minutes of Board meetings within two weeks of their
approval.
J. Upon written request, the Association shall be provided an opportunity at any Board meeting to present
its views and comments. The Association shall be given the opportunity to discuss a matter pursuant
to their request that is being considered by the Board.
ARTICLE XXXVI
APPOINTMENT, DISMISSAL AND PROFESSIONAL
STANDARDS
A. Non-tenured personnel need reasonable opportunities to develop into useful and productive teachers.
The District recognizes its involvement in this process.
B. A non-tenured teacher who is not to be recommended for tenure shall be notified at least thirty (30) days
prior to the Board meeting at which such recommendation is to be considered and the date at which it
is to be considered, said meeting to be scheduled not later than May 1.
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C. Any teacher receiving notice of intent to terminate employment or not to recommend for tenure may,
not later than twenty-one (21) days prior to the Board meeting where such recommendation shall be
considered, request in writing that he be furnished with a written statement giving the reasons for such
recommendation. Within seven (7) days thereafter such written statement shall be furnished. The
teacher may file a written response to such statement with the District Clerk not later than seven (7) days
prior to the date of the Board meeting.
ARTICLExxxvn
MISCELLANEOUS PROVISIONS
A. If any provision of this Agreement or any application of the Agreement to any t~acher or group of
teachers shall be found contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions or applications shall continue
in full force and effect.
B. Copies of this Agreement shall be reproduced and paid for by the District. Copies shall be given to all
teachers currently employed and newly employed by the District within a reasonable period of time after
the execution of this Agreement.
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENT ATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROV AL.
D. The provisions of this Agreement supersede all conflicting policies and directives of the District and may
be changed only through mutual agreement of the District and the Association.
.
E. All members of the Northern Adirondack Teachers Association and the Board of Education will comply
with each section of this agreement throughout its duration.
F. An IRS §125 Plan shall be offered to bargaining unit members. Said plan is to start in the 1998-1999
fiscal year.
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ARTICLExxxvm
CHAPERONING
A. Chaperoning assignments shall be on a voluntary basis within each school building.
B. If no volunteers are secured prior to the event requiring the chaperoning assignment, the building
principal in the school building in which the event involves those students shall assign a teacher(s) as
necessary, provided the teacher receives six (6) school day's prior notice.
C. Chaperoning assignments shall be made by the Building Principal on a rotating basis among teachers
within his/her building, utilizing the inverse of seniority among said teachers.
D. No teacher, except on a voluntary basis, shall be required to take more than one chaperoning assignment
per school year.
E. During the life of this Agreement a joint committee, equally composed of District and Association
personnel, shall be formed to investigate and establish recommended guidelines for chaperoning
assignments.
ARTICLE XXXIX
AGENCY SHOP FEE DEDUCTION
Effecti ve September 1, 1986, the Northern Adirondack Central School District shall deduct from the wage
or salary of employees in the bargaining unit who are not members of the Association the amount equivalent
to the dues levied by the Association and shall transmit the sum so deducted to the Association in accordance
with Chapters 677 and 678 of the Laws of 1977 of the State of New York. The Association affirms that it
has adopted such procedure for refund of agency shop fee deduction as required in Section 3 of Chapter 677
and 678 of the Laws of 1977 of the State of New York. This provision for agency shop fee deduction shall
continue in effect so long as the Association maintains such procedure.
The agency shop fee deduction shall be made following the same procedures as applicable for dues check-off,
except as otherwise mandated by law or this Article of Agreement.
ARTICLE XL
ACADEMUCACCOUNTAB~ITY
The Board of Education and the Northern Adirondack Teachers' Association acknowledge a commitment to
academic success for all students.
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ARTICLE XLI
VETERAN TEACHER COMPENSATION
A. Subject to the limitations, definitions and provisions found in sections B and C of this Article,
bargaining unit member(s) will be entitled to receive a Retirement Compensation of $114 for each
unused accumulated sick leave day, up to a maximum of one hundred eighty (180) days, on or shortly
after July 1st following his/her last school year of employment with the District.
B. To be eligible for this benefit, a bargaining unit member must meet the following criteria and
stipulations:
1. The unit member must have an approved retirement from the New York State Teachers' Retirement
System at the time of retirement.
2. The unit member must have at least twenty-five (25) years of credited service with the New York
State Teachers' Retirement System at the time of retirement.
3. The unit member must, at the time of retirement, have completed his/her last ten. (10) years of
credited service with the New York State Teachers' Retirement System at Northern Adirondack
Central School District.
4. The unit member can only retire at the end of a school year.
5. The'unit member will, by March pi of the school year in which the retirement is to take place,
provide the District with a letter indicating his/her resignation for the purpose of retirement.
6. The unit member must retire during the first (1SI)year of meeting the eligibility requirements.
C. For the purposes of this Article, the following limitations, definitions and requirements shall apply:
1. No benefit will be paid to any unit member who does not m~et all the eligibility requirements as
stipulated in this Article.
2. No benefit will be paid a unit member who is not eligible for retirement in the New York State
Teachers' Retirement System on the effective date of retirement.
3. No benefit will be paid to a unit member whose effective date of retirement occurs either prior to
or after the first (1SI)year of meeting all eligibility requirements.
D. Solely for the 1997-1998, Sections B.6 and C.3 (above) shall reflect between the first (1SI)and third (3rd)
years, inclusive, of meeting the eligibility requirements. Solely for 1998-1999, te~chers who are
between the first (1SI) and third (3rd) year, inclusive, of meeting all eligibility requirements shall be
deemed to have satisfied section B.6 (above), and section C.3 shall be interpreted that an individual is
ineligible if the effective date of retirement occurs either prior to the first (Pi) or after the their (3rd) year
of meeting all eligibility requirements.
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ARTICLE XLll
DURATION OF THE AGREEMENT
This Agreement shall be in effect as of July 1, 1997 and shall continue to be in effect through June 30, 200 I.
FOR THE ASSOCIATION: FOR THE DISTRICT:
BY {l&~i )jlicr~.-1 ~~f
Superintenden't
-
BY
BY
'~B. 'L qM1H'(-""--~4- Chief egotiator
.,
,~
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NORTHERN ADIRONDACK CENTRAL SCHOOL
APPENDIX A
TEACHER'S SALARY SCHEDULE
1997-1998
STEP BA BA+6 BA+l2 BA +18 BA+24 BA+30 BA+36 BA+42 BA+48 BA+54 BA+60
1 28,658 29,083 29,537 29,957 30,389 30,830 31,253 31.687 32,123 32,553 32,982
2 29,953 30,381 30,816 31,247 31,686 32,114 32,546 32,981 33,416 33,850 34,283
3 31,248 31,676 32,109 32,545 32,982 33,407 33,850 34,278 34,715 35,150 35,579
4 32,547 32,972 33,411 33,839 34,278 34,714 35,144 35,580 36,010 36,449 36,880
5 33,839 34,274 34,709 35,144 35,572 36,008 36,443 36,887 37,3 17 37,753 38,185
6 35,137 35,622 36,013 36,448 36,879 37,313 37,749 38,184 38,622 39,050 39,495
7 36,449 36,881 37,317 37,748 38,188 38,616 39,057 39,491 39,923 40,362 40,796
8 37,751 38,184 38,623 39,060 39,493 39,935 40,360 40,797 41,238 41,672 42,106
9 39,053 39,491 39,936 40,367
. 40,809 41,238 41,671 42,112 42,550
.
42,979 43,417
10 40,374 40,804 41,241 41,686 42,122 42,550 42,992 43,425 43,870 44,301 44,734
11 41,685 42,123 42,558 42,993 43,436 43,875 44,307 44,746 45,177 45,621 46,051
12 43,004 43,440 43,874 44,314 44,751 45,185 45,628 46,064 46,500 46,939 47,372
15 44,684 45,120 45,561 45,993 46,443 46,875 47,309 47,747 48, 186 48,624 49,067
20 47,954 48,384 48,825 49,270 49,705 50,145 50,586 51,020 51,457 51,892 52,331
25 49,638 50,081 50,524 50,959 51,396 51,835 52,275 52,719 53,152 53,595 54,025
30 51,341 51,783 52,218 52,654 53,090 53,533 53,974 54.409 54,848 55,288 55,734
Master's Degree Reimbursement is $500.00
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APPENDIX B
TEACHER'S SALARY SCHEDULE
1998-1999
STEP BA BA+6 BA+12 BA+18 BA+24 BA+30 BA+36 BA+42 BA+48 BA+54 BA+60
1 29,340 29,775 30,240 30,670 31,112 31,564 31,997 32,441 32,888 33,328 33,767
2 30,666 31,104 31,549 31,991 32,440 32,878 33,321 33,766 34,211 34,656 35,099
3 31,992 32,430 32,873 33,320 33,767 34,202 34,656 35,094 35,541 35,987 36,426
4 33,322 33,757 34,206 34,644 35,094 35,540 35,980 36,427 36,867 37,317 37,758
5 34,644 35,090 35,535 35,980 36,419 36,865 37,310 37,765 38,205 38,652 39,094
6 35,973 36,470 36,870 37,315 37,757 38,201 38,647 39,093 39,541 39,979 40,435
7 37,317 37,759 38,205 38,646 39,097 39,535 39,987 40,431 40,873 41,323 41,767
8 38,649 39,093 39,542 39,990 40,433 40,885 41,321 41,768 42,219 42,664 43,108
9 39,982 40,431 40,886 41,328 41,780 42,219 42,663 43,114 43,563 44,002 44,450
10 41,335 41,775 42,223 42,678 43,125 43,563 44,015 44,459 44,914 45,355 45,799
11 42,677 43,126 43,571 44,016 44,470 44,919 45,362 45,811 46,252 46,707 47,147
12 44,028 44,474 44,918 45,369 45,816 46,260 46,714 47,160 47,607 48,056 48,499
15 45,748 46,194 46,645 47,088 47,548 47,991 48,435 48,883 49,333 49,781 50,235
20 49,095 49,536 49,987 50,443 50,888 51,338 5 1,790 52,234 52,682 53,127 53,577
25 51,019 51,473 51,926 52,372 52,819 53,269 53,719 54,174 54,617 55,071 55,511
30 52,763 53,215 53,661 54,107 54,554 55,007 55,459 55,904 56,353 56,804 57,260
Master's Degree Reimbursement is $500.00
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APPENDIX C
TEACHER'S SALARY SCHEDULE
1999-2000
STEP BA BA+6 BA+12 BA+18 BA+24 BA+30 BA+36
BA+42 BA+48 BA+54 BA+60
1 30,144 30,59 I 31,069 31,510 31,964 32,429
32,874 33,330 33,789 34,241 34,692
2 31,506 31,956 32,413 32,868 33,329 33,779
34,234 34,691 35,148 35,606 36,061
3 32,869 33,319 33,774 34,233 34,692 35,139
35,606 36,056 36,515 36,973 37,424
4 34,235 34,682 35,143 35,593 36,056 36,514
36,966 37,425 37,877 38,339 38,793
5 35,593 36,051 36,509 36,966 37,417 37,875
38,332 38,800 39,252 39,711 40,165
6 36,959 37,469 37,880 38,337 38,792 39,248
39,706 40,164 40,624 41,074 41,543
7 38,339 38,794 39,252 39,705 40,168 40,618
41,083 41,539 41,993 42,455 42,911
8 39,708 40,164 40,625 41,086 41,541 42,005
42,453 42,912 43,376 43,833 44,289
9 41,078 41,539 42,006 42,460 42,925 43,376
43,832 44,295 44,757 45,208 45,668
10 42,468 42,920 43,380 43,847 44,307 44,757
45,221 45,677 46,145 46,598 47,054
11 43,846 44,308 44,765 45,222 45,688 46,150
46,605 47,066 47,519 47,987 48,439
12 45,234 45,693 46,149 46,612 47,071 47,528
47,994 48,452 48,911 49,373 49,828
15 47,001 47,460 47,923 48,378 48,851 49,306
49,762 50,222 50,685 51,145 51,611
20 50,440 50,893 51,357 51,825 52,282
52,745 53,209 53,665 54,125 54,583 55,045
25 52,617 53,083 53,549 54,007 54,466 54,929
55,391 55,858 56,314 56,780 57,232
30 54,409 54,873 55,331 55,790 56;249
56,714 57,179 57,636 58,097 58,560 59,029
Master's Degree Reimbursement is $500.00
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APPENDIX D
TEACHER'S SALARY SCHEDULE
2000-2001
STEP BA BA+6 BA+ 12 BA+18 BA+24 BA+30 BA+36 BA+42 BA+48 B.'\+54 BA +60
1 30,997 31,457 31,948 32,402 32,869 33,347 33,804 34,273 34,745 35,210 3'5,674
2 32,398 32,860 33,330 33,798 34,272 34,735 35,203 35,673 36,143 36,614 37,082
3 33,799 34,262 34,730 35,202 35,674 36,133 36,614 37,076 37,548 38,019 38,483
4 35,204 35,664 36,138 36,600 37,076 37,547 38,012 38,484 38,949 39,424 39,891
5 36,600 37,071 37,542 38,012 38,476 38,947 39,417 39,898 40,363 40,835 41,302
6 38,005 38,529 38,952 39,422 39,890 40,359 40,830 41,301 41,774 42,236 42,719
7 39,424 39,892 40,363 40,829 41,305 41,767 42,246 42,715 43,181 43,656 44,125
8 40,832 41,301 41,775 42,249 42,717 43,194 43,654 44,126 44,604 45,073 45,542
9 42,241 42,715 43,195 43,662 44,140 44,604 45,072 45,549 46,024 46,487 46,960
10 43,670 44,135 44,608 45,088 45,561 46,024 46,501 46,970 47,451 47,917 48,386
11 45,087 45,562 46,032 46,502 46,981 47,456 47,924 48,398 48,864 49,345 49,810
12 46,514 46,986 47,455 47,931 48,403 48,873 49,352 49,823 50,295 50,770 51,238
15 48,331 48,803 49,279 49,747 50,233 50,701 51,170 51,643 52,119 52,592 53,072
20 51,867 52,333 52,810 53,292 53,762 54,238 54,715 55,184 55,657 56,128 56,603
25 54,306 54,785 55,264 55,735 56,207 56,683 57,159 57,639 58,108 58,587 59,052
30 56,149 56,626 57,097 57,569 58,041 58,519 58,997 59,467 59,941 60,417 60,900
Master's Degree Reimbursement is $500.00
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SEPTEMBER 1998
S. M I. \V: I E S-
,I 2 :1' ~ 5
6 CD T 2 ill 11 12
13 li 15.12 llll 19
20 21 li n ~ ~ 26
27 La 2.2 lQ
MARCH 1999
~, M I \V I E £
1 2 1 A ~ 6
7 £ 2 lQ 1112' 13
14 li 12 11 1&~ 20
21 22 U 2.4 ~ 2.6 27 .
28 22 lQ 3.1
JUNE 1999
S. hi I \V I E S-
eD 2 1 A 56 1 i 2 lQ 11 12
13 li J2 12 11 ]j i9
20 2.1.22 21 ~ 2..S.26
27@@XW
SCHOOL CALENDAR 1998-1999
OCTOBER 1998
S. M I \V I E S.
123
4
~
2 1 .& 2 10
11 (!3)1l H 12 li 17
18 12 2.Q21 :u :u 24
25 £2 :u 2B.2.2 ~ 31
JANUARY 1999
~ M I \V I E S.
CO2
31.i6.1B.9
10 J..l12 1.3.H J2 16
17 (W12 2.Q21 22 23
24 2..i 2Q 27 2.&22 30
31
APRIL 1999
.s. M I \V I E .s.
1.03
4 ~ 2 1 .a 2 10
11 JAJJ:l!JiM 17
18~24
25 2..Q21 2.&22 10
S eptem ber
October
November
December
January
21
21
17
17
.1.2
95
NOVEMBER 1998
£ M I \V I E S.
121 4 ~ 2 7
8 2 1.Q.<.U)12 II 14
.15 lQ 111l~~21
22 21 ~~28
29 lQ
FEBRUARY 1999
So M I \V I E S.
1 23. 1 ~ 6
7 ~A~JJ:.J.i 13
14~20
21 22 n ~ 2i: 2.6.27
28
MAY 1999
~ M I \V I E S.
1
2 3. ~ ~ Q 1 8
9 1Qllll .u .lA 15
16 l1ll12 2.Q21 22
23 ).t 2:i 2.Q 21@29
.30Q,V .
February 15
March 23
April 16
~1ay 19
June !!
91
'.'
TOTAL DAYS IN SESSION - 186
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